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Our Speakers...

* Fiona Cherbak, Senior Staffing Specialist, Gameloft

* |sabelle Tremblay, Head of Human Resource, Square Enix Europe Studios
e Cindy Armstrong, U.S. Regional Administrative Director, Wargaming
 Susan Bollinger, Director, Talent & Culture, Certain Affinity

» Ginger Maseda, Director of Global Talent Acquisition, Electronic Arts

» Cathy Montes, Director of Talent Acquisition, Zenimax Media



Women in the Games Industry
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Women as Game Developers

Sheri Graner Ray,
Creative Director and
Game Design Author

Brenda Romero, Game
Designer/Developer,
Romero Games, UCSC

m‘ :
- Georgia Nelson,
Senior Programmer,

Wargaming.net

Robin Hunicke,
Designer & Executive
Producer, Funomena

] Beth Beinke-Schwartz,
y Level Designer,
Certain Affinity




Women as Games Industry Leaders
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Amy Hennig, Senior
Creative Director, EA

Lucy Bradshaw,
Senior VP, EA

Laura Fryer,
General Manager,
Oculus Rift

. Kiki Wolfkill .

* Executive Producer, . r
’ COO, Certain Affinit
—a® 343 Industries in Affinity




Women-Focused Community & Development Groups

WOMEN IN GAMES
INTERNATIONAL

DAMES MAKING GAMES
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Women as Game Consumers

WHO IS PLAYING -5
EMOBRAPHICS

s GENDER

of Game Players

58% male
42% female

Women age 18 or older represent a significantly greater portion of the
game-playing population (37%) than boys age 17 or younger (13%)







gamer age distribution

The percent of
US households that under 18 @@
play video games 49% BRIEEL
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Primary Console Players:







Women as Games Advocates




ALL ARTISTS AND ANIMATORS ALL GAME DESIGNERS ALL PRODUCERS [N ALL AUDIO DEVELOPERS ALL QA TESTERS

Years experience in the industry  Years experience in the industry  Years experience in the industry  Years experience in the industry Years experience in the industry % receiving additional income: 75%

Average additional income: $12,102
18% 5, 15% Type of additional compensation
3 yrs received
5‘5‘15.::153 540,000 290/0 Annual b
byrs» 40 U/o nuat bonus

54% $65,000 Pension/Employer contribution
3=
3 1 u}‘:l hyrss 54:}:1 to Retirement plan 50%

g;:';;?; $9m8ad 31% Profit sharing 16%
: i ws“ Project/title bonus 16%
$40,833 Royalties
Stock options/equity

Gender stats Gender stats Gender stats Gender stats Gender stats Percent receiving benefits:

% Average L' Average Average g Average o Average Type of benefits received
Gender Represented Salary sented  Salary Gender Salary Gender Represented Salary Gender Represented Salary Medical
] £77.71 §76,648 W 586,571 g L : $49,196 Dental
$60,238 $41,983 578,989 emale $39,375  401K/Retirement

Games Industry Wages & Gender

Courtesy of the 2014 Gamasutra Salary Survey




